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ARTICLE XVII
FRINGE BENEFITS

A. Health Insurance

1. The Board agrees to provide, a health insurance program with various health plan
options through the Orange County Public Schools Employee Benefits Trust.
Fifty percent of the cost will be paid by the Board for half-time employees who
elect coverage. Annual individual premium cost increases exceeding 8% over the
prior year will be equally shared by the District and employees. Such shared costs
may be accomplished by either employee premium cost sharing or plan revisions,
or both.

2. The program shall include hospitalization, emergency services, general medical
services, and prescription drugs, and may differentiate between in-network and
out-of-network coverage as specified in the Plan Document and Appendix D.
Appendix D shall hereby be incorporated into and made a part of this Contract.

a. The program shall include a plan with a contracted provider network,
(an HMO and/or PPO type).

b. Mental health and chemical dependency benefits may be offered through
a contracted provider network, subject to provisions spelled out in the
Plan Document.

c. Insituations of severe personal injury or life-threatening illness, a case
management review may be required after a review by a medical panel
as set forth in Appendix C Section G.

d. Compliance with pre-certification and utilization review programs shall
be required.

3. Employees shall be responsible for payment of all specified deductibles,
coinsurance, copayments and premium costs as specified in the Plan Document.

4. The effective date of health plan insurance for a newly hired employee shall be
the first day of the month following 59 days from the date of hire.
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10.

Health plan insurance coverage shall terminate at the end of the month in which
employment terminated or during any unpaid leave of absence when premium
payments have not been made, except that coverage shall continue through
August 31 if a ten-month employee resigns or retires at the end of the previous
school year.

An employee may apply the Board’s contribution toward employee only,
employee + child(ren), employee + spouse/domestic partner or employee + family
coverage of health insurance available through twice monthly payroll deduction.

If an employee and his/her spouse/domestic partner are both employees of the
Board, the Board agrees to combine their health insurance contributions and apply
the same toward family coverage.

The Board shall provide health insurance at no cost to employees who are on
leave of absence under the Family and Medical Leave Act of 1993, to the extent
required by law.

Comparable health insurance plans shall be made available, subject to normal
limits imposed on such benefit plans, to employees upon retirement. The cost of
the premium shall be borne by the retiree.

The Fringe Benefit Committee shall review and advise on questions used in the
bi-annual insurance survey.

B. Alternatives to Health Insurance

1.

The Board agrees to provide, at no cost to employees, an alternative to health
insurance, as set forth in Appendix C, Section H.

Eligibility for an alternative shall require that the employee has group health
insurance from another source.

An employee may re-enroll in the health insurance program during annual
enrollment or within 30 days of a qualifying event as defined by IRS Section 125.

C. Life Insurance
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1. The Board agrees to provide, at no cost to the employee, a term life insurance
policy with accidental death and dismemberment coverage, equal to the
employee’s annual base salary.

2. Inthe event a beneficiary has not been designated by the employee, the Board
shall pay the benefits under the policy equally to members of the first of the
following surviving classes: spouse/domestic partner, children, parents, siblings,
and executor or administrator.

D. The Board agrees to provide employees with the use of payroll deduction for obtaining
disability insurance, flexible spending accounts, universal life insurance, and additional
term life insurance and any other insurance products mutually agreed to by the parties;
however, the total cost of the premiums shall be borne by the employee.

1. Universal life insurance coverage shall be available for the employee and/or
spouse/domestic partner from a minimum amount of $10,000 up to the maximum
provided in the policy document in $10,000 increments to the maximum of the

policy.

2. Additional term life insurance coverage shall be available up to a maximum of
$10,000 for the teacher’s spouse/domestic partner and up to a maximum of $5,000
for each child depending upon the teacher’s annual salary.

E. The Board shall provide for the purchase of additional benefits through the provisions of
IRS Section 125. If significant changes are made in these plans offered by the District,
employees shall be given an opportunity to change enrollment in benefit programs in
accordance with Federal regulations. Programs offered may include, but shall not be
limited to, dependent medical, life, dental, and vision insurance plans and flexible
spending accounts.

F. The Board shall provide free payroll deductions for up to two tax-sheltered investments,
the Central Florida Educators Federal Credit Union accounts, the U.S. Savings Bond
program and the IRS Section 125 program. At the time of deduction, funds shall be
transmitted to the appropriate agency, unless otherwise prohibited.

G. Terminal Pay

1. Per F.S.1012.61(2) 4, upon retirement an employee shall receive terminal pay
equal to his/her daily rate of pay multiplied by the number of days of accumulated
sick leave, according to the following formula:
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Years of Service in the District Percentage Factor
0-3 35
3.01-6 40
6.01-9 45
9.01-12 50
12.01 — over 100

a. Effective July 1, 2008, employees may use cumulative years of service for
calculation of terminal pay if, when rehired by the district they remain
employed immediately preceding retirement, for at least five years.

b. Consecutive years of service will be used for calculation of terminal pay in all
other situations.

2. An employee will (a) notify the appropriate District department in writing on or
before April 1 of the fiscal year in which s/he is retiring and (b) work at least 45
duty days during that fiscal year. The Superintendent may waive the above
requirements in unusual circumstances.

The Superintendent may waive the above timelines in mitigating circumstances.

3. An employee who retires under the disability provisions of the Florida Retirement
System or Teacher Retirement System shall be eligible for terminal pay as
specified in this Contract.

4. The Board agrees to provide terminal pay to the employee’s designated
beneficiary, or to the estate of the employee if no beneficiary has been designated,
if active service is terminated by death. Active service shall include an employee
on Board-approved leave.

5. Terminal pay shall be made available within 30 duty days of the date of
retirement, or on a mutually agreed upon date.

6. Anemployee who is laid off shall be compensated for his/her accumulated sick
leave according to the formula in Section 1. Above, if requested by the employee.
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H. A twelve-month employee who leaves his/her employment for any reason shall be paid
for all of the annual leave accrued through his/her last workday. Payment shall be made
within 30 duty days.

I.  Employees shall be covered by Workers” Compensation as provided by law.

J.  Employees shall be eligible for participation in the Orange County Public Schools
Employees Sick Leave Bank, which rules and procedures are set forth in Appendix D.

K. Expenses

1. Anemployee assigned to more than one work-site shall have one work-site
assigned as his/her base school, and shall be reimbursed for all mileage excluding
the round trip mileage from his/her home to his/her base school.

2. An employee who is authorized and required to use his/her automobile in the
performance of his/her assigned duties shall be reimbursed at the maximum rate
permitted by Florida law. Said employee shall also be reimbursed for tolls paid
upon submission of receipts for same.

L. Free off-street parking facilities shall be provided for employee use at each school.
Employee and student parking at high schools shall be separate.

M. All employees with proof of employment along with picture identification or an O.C.P.S.
picture identification may attend all school activities in which pupils participate, free of
charge, unless otherwise prohibited by a regulatory agency.

N. The parties support an ongoing program of employee assistance, recognizing that
chemical dependency, mental and/or health problems and other problems of a personal
nature may contribute to misconduct and/or a decline in job performance. As such the
parties will continue cooperative efforts in providing an Employee Assistance Program.
The Board shall continue to provide basic funds for the continuing operation of the
program.

O. The Board agrees to make a reasonable effort to maintain the Institute for Professional
Development to serve as a confidential resource for teachers.
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P. The parties agree to participate in a mandatory plan for all employees to shelter a portion
of their sick leave pay out at retirement.

Q. The District authorizes teachers to participate in DROP for up to 36 calendar months
beyond the 60-month period. The District shall distribute the extension application
on the last year of DROP. The extension shall be granted for those with an effective
or highly effective rating.
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